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EL S Ole >

MEMCRANIUM FPOR: Chairwman, CIA Career 'crvice “oard

SUBJECT + Report of the 'anel on .areer »wrvice for Women

1. The .eport of the Fanel on Career Service for Women reflects
careful, methodical and cbjective study. It wae gratifying to note
that the aflel passed up the opportunity to take what would have been
the spsier course of starting its Job with the assumption tnat women
were the victlms of en ‘gency pattern of discrimination. On the cobe
trary, the Report points out that both with respect to percentage of
women employed and the aversge salary paid to women, the Central Intelli-
gence fgency ranks far above the general ‘ederal figures.

2. This (ffice pubscribes cntirely to the ldea that wherever
women cen meet qualification requirements for positions, and there are
no substantial techniczal or pnysical specificaticns to the contrary,
selection should be based solely on supericrity of gulifications, re=-
gardless of whether persons considered are female or male., This policy
will be emphasized to the components of the DD/A organization.

3. The most obJective application of a policy such as that men-
tioned in t.e foregoing paragraph cannot operate oblivious to the
general patterns which are implicit in our soclal enviromment. fost
women, except those who remsin upmerried, find it necessary to adjust,
or to be ready to adjust, tneir employment plans to circumstances con-
fronting the family unit, such as the need to move to otner arcas because
of the husbanmd's own employment situation,

"k, It i& recommended that the Chairman, CIA Career Service oard
commend the Tanel for what appears to te an eminently falr presentation
of the problem, and that Ze inform toe Panel tn:t its recowomendations
merit and will receive careful study.
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